	TALKING POINTS 
· The WSFF JATC training program is a three-year academic and on-the-job training (OJT) program consisting of a mandatory 660 hours in resident fire fighter recruit school. 6000 hours of OJT and an additional 250 hours of academic training for a total of 1,110 hours.

· Why is this program so important to the members of your community?    Because Washington State does not have a mandatory training program for professional fire fighters. It also lacks a compulsory credentialing system to assure fire fighters have the proper credentials to perform on state mobilization and other interoperability events.

· There is no requirement for fire departments to train their personnel to these standards due to the State Constitution’s home rule.

· The WSFF JATC provides a conduit for entry level fire fighters to receive certified basic level fire fighter training. This training is offered through a fire fighter recruit training program which provides financial incentives in the form of substantially reduced tuition to fire departments and their employees

· The WSFF JATC training program is a threeyear academic and on-the-job training (OJT) program consisting of a mandatory 660 hours in resident fire fighter recruit school. 6000 hours of OJT and an additional 250 hours of academic training.

· 29 college credits for each new apprentice completing the required recruit academy.

· Washington community colleges to provide five online courses of the Fire and Emergency Services Higher Education (FESHE) model that will lead to an associate degree.

· WSFF JATC’s goal of this credentialed training is to strengthen fire fighter operations and performance, increased compatibility, and interoperability with other agencies, and improve fire fighter safety and welfare.

· Communities experience improved risk reduction through effective fire and injury prevention services. Fires will be extinguished more efficiently as participating departments will be using known and proven strategies.

· Departments participating in this training program will have learned and trained together which makes the demands of firefighting easier as there will be no guess work or anticipation of the results of requests for any type of service.

· Due to the knowledge, skills, and abilities learned from this program, fire fighters will be able to protect the citizens of their communities competently and resourcefully and still go home safely to their families

· The WA State Council of Fire Fighters certainty with approximately 9,700 career fire fighters in the Washington State Retirement System LEOFF Plan 2 and currently they are experiencing the highest rate of fire fighter retirements.

· Presently we have a moratorium on accepting new departments which would allow for the expansion and growth of this program across the state. We currently have 19 fire departments interested in joining but are unable to honor their request due to the lack of funding.

· The total cost for one trainee with Recruit school $2000 reimbursement and the $382.82 for each ( 5 on-line courses) would be $3914.00.

· This funding is utilized to administer this program, partially fund programmatic costs, and provide significantly reduced tuitions for the participating municipalities saving them thousands of dollars in training expenses as their wages and expenses continue to go up.

· We are asking you for your support to procure additional and substantial funding for the 2025-2027 biennium budget to supplement the increase in new trainees and tuition.

